LOCAL ONE-STOP CENTER RECERTIFICATION FINAL MOTION

BACKGROUND

The Governor is required to recertify local OnegS&enters once every two years.
In February 2005, the Executive Committee appravgwlicy and process for the
recertification of Local One-Stop Centers as fobow

Each of Maryland’s 24 comprehensive One-Stop Cenmes visited to determine
compliance with WIA law and regulations and to ersa consistent level of
service. This review utilized direct observationterviews and an extensive
guestionnaire. A review of MOUs and other matenahs also included.

Visits were conducted in June and July and all Stop Centers met the
compliance requirements of the Workforce Investnfesit

LOCAL ONE-STOP POLICY

Policy: In conjunction with the Local Workforce Investniédoard recertification
process, the Executive Committee requires that ideeat of Labor, Licensing
and Regulation (DLLR) staff review the partnerstivdites and memoranda of
understanding (MOU) of the One-Stop Centers to nsompliance with the
provisions of Section 121 of the Workforce Investitn&ct (WIA).

MOTION

The GWIB approves the recommendations for local -Gtogp centers. With
regards to Prince George’s County, the DivisionWbrkforce Development
should continue to closely monitor compliance/fisgasues, and receive
documentation that progress has continued.



